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OLYMPIC DELIVERY AUTHORITY FAILS TO DELIVER ON LGBT

After two months of work and consultation with 77 interested parties, Schools OUT included, the Olympic Delivery Authority (ODA) has released its Equality and Diversity Strategy, in which it sets out its commitment to the community within the equality strands during preparations for the 2012 Olympics.

Quite rightly, the document mentions Black, Asian and Minority Ethnic and its acronym BAME 18 times. Equally it’s good to see disabled/disability brought up 19 times. Sex, gender and women come up an admirable 27 times no less. So what about lesbian, gay, bisexual and trans? Twice. The abbreviated form LGBT? Never. Sexual orientation? Never. The introduction refers to a duty to “Eliminate discrimination and harassment against people because of their race, or sex, or disability and to promote equality for everyone.” Who’s missing?

Worse still, we are omitted from the section on equality in employment, though women from ethnic minority groups receive a lot of attention for their under representation in the construction industry. Given that homophobia and transphobia are notorious within the field of sport and within the construction industry one would have thought this would be a perfect opportunity to grasp the mettle. Instead, they ignore us altogether.

With this document, the ODA has sent us a loud and clear message that there is a hierarchy of inequality and we are at the bottom of it. We have an Equality Act that gives LGBT people legal protection against discrimination in employment, in the workplace, and (in the case of LGB people) in the provision of goods and services. So why are we given such short shrift in this very important document? Needless, to say we have written to complain.

If you would like to see the document, go to www.london2012.com. And then you might like to complain too.

