	How to protect pupils, students and staff from abuse and criminality : Challenging Homophobia in our schools and colleges  
	



Do you wish to protect your pupils, students and staff from homophobia to further the equality agenda?
The aims of this document are: 

· To provide practical guidance for a solutions based strategy; how to do a Prevalence of Homophobia Survey - gathering empirical evidence

· To highlight a number of the issues involved to be better able to challenge Homophobia – child & staff abuse. 

Background: Over the last ten years, the prevailing culture has radically shifted for lesbians, gays, bisexuals and for trans people, and this has led to a lot of progressive legal changes. The consequences of this decade of progress on the equality agenda includes:-

· Legal equality

· Employment protection

· Partnership rights

Consequently there is a greater variety and visibility of domestic relationships which our members live in and relate to. Furthermore, an increasing number of our students come from households based on a same sex relationship or gender variant backgrounds. That legal and domestic reality in turn creates challenges for us within our professional lives, and as union members, not least of which are:-

· Having an informed understanding of the human differences predicated on sexuality that enables us to discuss issues professionally in our workplaces and in our roles within the unions
· developing a method by which the region is regularly reappraised of the changing political and legal landscape by which government bodies and independent organisations challenge homophobic discrimination.

· Having to hand the appropriate resources and skills to address homophobia (the irrational fear of same sex relationships) and transphobia (ditto gender variance) in our professional endeavours; including in discussions with LEA’s and individual school managers and their staff, whether or not they be members of our unions. 

Where do we start? The answer is that we already do a lot of work to challenge homophobia and transphobia, including:-

· Everyday challenges to the occurrence of such ignorance by teachers, officers and our staff
· Support for equalities by unions nationally and through their many local organisations and not least by enthusiastic individual members,

· Unions representing those members who are - and continue to be - the subject of specific homophobic discrimination.  

What more can we do?

· Recognise the excellent work that unions and supportive organisations (e.g.; Schools OUT, Stonewall) are already undertaking in campaigning for LGB and in some case T equality 

· Recognise that the time has now come to prioritise and challenge homophobic discrimination in our schools. 

That the achievement of these goals should include:-

· Increasing the profile of the issue among teachers in our discussions with statutory authorities.

· Delivering a unique contribution to the debate that few other organisations can facilitate in commissioning a controlled survey to members as to the scale and nature of homophobic discrimination 

· Developing training units to expose and challenge the many different facets of such ignorance and empowering members and colleagues to do so, including developing highly and customised and practical workshops for;- 

· union training events
· Student Teacher and NQT Training 

· INSET and CPD Training 
· LEA Officers

· Governors

· Members

· Promoting the growing number of classroom lessons and other good practice for challenging homophobia.

· Working at a local level with organisations - especially youth orientated, who share a commitment to challenging homophobia effectively.
Use the following staff questionnaire with your school, division, local authority to generate evidence of need.

If you use this questionnaire, please do send us your results so we can have a national picture of the results.

Q1. General Climate. Have you overheard or seen any general derogatory reference to same-sex relationships in your classroom or about school by pupils? (e.g. “this is gay!”)?

	Never 
	Rarely

Once or twice a year
	Occasional 

Once or twice a term
	Sometimes 

1 or twice a week
	Common

Nearly every day

	
	
	
	
	


Q2. Specific pupil to pupil abuse. Have you heard or seen any specific homophobic abuse by one pupil of another pupil [e.g. one pupil derogatory referring to another as being “gay”]? 

	Never 
	Rarely

Once or twice a year
	Occasional 

Once or twice a term
	Sometimes 

1 or twice a week
	Common

Nearly every day

	
	
	
	
	


Q3. Specific homophobic abuse of members.  Have you been subject to any homophobic abuse [verbal or non-verbal] by a pupil?  [e.g. being referred to as being “gay” etc]

	Never 
	Rarely

Once or twice a year
	Occasional 

Once or twice a term
	Sometimes 

1 or twice a week
	Common

Nearly every day

	
	
	
	
	


Q4. Addressing Homophobia? Please read the following statements and tick the adjacent box to those statements with which you agree:- 

· I consider that homophobia is a serious issue that should not be allowed to go unchallenged in school. 

· I consider the school vigorously discourages homophobia in all its activities.

· I feel sufficiently confident about the issue to challenge pupils on the issue.

· I would welcome practical training on the issue of addressing homophobia in the classroom.

· I would welcome the adoption of a whole-school approach on the issue of addressing homophobia in the school.
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